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ARTICLE I: AGREEMENT

1.1 The Articles and provisions contained herein constitute a bilateral and binding
Agreement (“Agreement”) by and between the Governing Board of the Valley Home
Joint School District (“Board”) and the Valley Home Teachers Association/California
Teachers Association/National Education Association (“Association”), an employee

organization.
1.2 Contract agreement shall be posted on the schools website for all members.
ARTICLE II: RECOGNITION
2.1 The Board recognizes the Association as the exclusive representative of all full time

certificated employees of the Board — exctuding management, supervisory, and
confidential employees — for the purposes of meeting and negotiating.

ARTICLE III: DEFINITIONS

31 “Teacher,” “employee,” “bargaining unit member,” shall mean an employee who is
included in the apprapriate unit as defined in Article II and therefore covered by the

terms and provisions of this Agreement.

3.2 “Day” shall mean a day on which the District office is open for business.
3.3 “Work day” shall mean a day on which the employees are required to render service to
the District.

34 “Daily rate of pay” means the teacher’s annual salary divided by the number of days he/she
is required by the Board to provide service.

35 “Board” shall mean the Board of Trustees or its designated representative(s).

3.6 “District” shall mean the Valley Home Joint School District.

.7 “School day” means a day in which students are in regular attendance.

38 An “emergency” shall be deemed an incident of short duration that is non-recurring.
39 “Good and sufficient reason” shall not mean: arbitrary, capricious, or discriminatory.

310 “Immediate Administrator” shall mean principal/superintendent of VHISD.
ARTICLE IV: ASSOCIATION RIGHTS '

4.1 The Association will have the right to post notices of activities and matters of Association
concern on Association bulletin boards, at least one of which shall be provided in each
schoo! building in areas frequented by teachers. The Association may use the District’s
mail service and mailboxes to communicate to teachers meeting professional standards.

4.2 Authorized representatives of the Association may be permitted to transact official Association
business on school property and utilize District facilities at reasonable times provided that such
activities or use do not interfere with classroom instruction and the authorized representative has

secured permission by the District.
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43 Names, assignment, work locations, and non-confidential home address and telephone numbers of
bargaining unit members shall be provided without cost to the Association on or after October 1 of
each school year.

4.4 The District shall provide the Association one (1) copy of the Board of Education agenda.

ARTICLE V: GRIEVANCE PROCEDURE

5.1 Definitions
5.1.1 A “grievance” shall mean an alleged misapplication, misinterpretation, or violation of a

specific provision of this Agreement or Board Policy as it relates to certificated
employees (5000) series which adversely affects the grievant.

5.1.2 A “grievant” shall mean an employee covered by this Agreement filing a grievance. [na
case of multiple grievance claims on the same issue, the District may elect to hear only
the first written grievance filed, and the decision rendered shall be applicable to all claims
on the same issue, arising from the same set of circumstances.

5.13 A “conferee” shall mean any Association representative selected by the grievant to assist
the grievant in presenting and processing the claimant’s grievance, except as limited in
Level | of this procedure. An immediate administrator with whom a grievance is filed
may also choose a representative in processing grievances, except as limited in Level L.

5.1.4 A “District Grievance Form Appendix D” shall mean a District-approved form that must
be completed in writing by the grievant within ten (10) working days of the occurrence,
act or omission giving use to the grievance, or within ten (10) working days of when the
employee could reasonably have known of said occurrence, but no later than ten (10)
working days after an informal conference.

52 General Provisions

521

522

523

The District and the Association agree that these grievance proceedings shall be kept
confidential.

In the event the alleged grievance involves an order, requirement, or other directive, the
grievant shall fulfill or carry out such order, requirement, or other directive, pending the
final decision of the grievance.

Nothing contained herein will be construed as limiting the right of any grievant
to discuss a grievance informally with histher immediate administrator, or to
have the grievance adjusted, prior to Level III, without intervention of the
Association.
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5.3

524

5.2.5

Although a specific time period is provided for administrative decisions at each
level of the Grievance Procedure, it is recognized that multiple grievance claims
must be processed in a sequential manner. Consequently, at each level of the
Grievance Procedure, grievance claims shall be assigned consecutive numbers,
based upon the time and date on which written grievances are received.
Administrative personnel shall process such numbered grievances in a sequential
manner, following a pattern that first filed will be first considered. Regardless of
specific time periods provided for decisions at the various levels of the Grievance
procedure, administrative personnel shall not be required to consider more than
one (1) grievance claim per day. Once a grievance arising from a particular
incident(s) or circumstance has been resolved, another grievance based

on that particular incident may not be filed.

An employee who fails to comply with the time limits established in this
Grievance Procedure shall forfeit all rights to claim an alleged contract violation.

[nformal Procedure

5.3.1

53.2.

Level I -

The grievant shall meet with the immediate administrator to discuss the
potential grievance in an attempt to resolve it informally. If the potential
grievance is not resolved at this level, the employee may proceed to Level I1.

Level I1—

5.3.2.1 Within ten (10) working days of the occurrence, act, or omission giving
rise to the grievance, or within ten (10) working days of when the
employee could reasonably have known of said occurrence, act, or
omission, or within ten (10) working days of the informal conference, the
grievant must present his/her grievance in writing on a properly
completed District-approved form to the immediate administrator. This
District-approved form shall contain a clear and concise statement of the
grievance, the circumstances involved, the decision rendered at the
informal conference, and the specific remedy sought. This information
that is provided by the grievant may not be altered at subsequent levels
of the grievance procedure.

53.2.2 The immediate administrator shall communicate a decision to the
employee in writing within fifteen (15) working days after receiving the
grievance. If the administrator does not respond within the time limits,
the grievant may appeal to the next level.

5.3.2.3 Within the foregoing time limits, either party may request a personal

conference to discuss the grievance. Either the grievant or the immediate
administrator may have a conferee present at such a conference.
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533

5.4

Level 111

5.3.3.1 Ifthe grievant is not satisfied with the decision at Level II, the grievant may,
within ten (10) working days, submit a request in writing to the immediate
administrator for a hearing before the Board of Education.

5.3.32 Ifatimely request for review is filed with the Board, it shall then undertake
review of the entire hearing records. The Board shall hear the appeal in closed
session within thirty (30) working days after receipt of request. Within thirty
(30) calendar days after the hearing, the Board shall render a written decision on
the matter, which shall be final and binding on all the parties.

534  Level IV -Optional

5.3.4.1 [fthe grievant is not satisfied with the decision at Level 11, the grievant may,

within five (5) working days, submit a request in writing to the
Superintendent for a hearing with a representative of the State Mediation
and Conciliation Service. The mediator shall convene and hold such
hearing as soon as practicable. At the hearing the grievant and his/her
representatives shall have an opportunity to testify, present evidence and
witnesses pertaining to the grievance. Within twenty (20) calendar days
after the hearing, the mediator shall deliver to the grievant and his/her
representative and the Superintendent a written recommendation that
shall be advisory in nature.

Miscellaneous Provisions

No reprisals of any kind shall be taken by the District or by any member or representative of the
District against the Association, a grievant, or person who assisted the grievant. No reprisals of
any kind shall be taken by the Association or any unit member against either the grievant, the
District, or amy District unit member who may have participated directly or indirectly in the
grievance procedure.

ARTICLE VI: PROFESSIONAL DUES AND PAYROLL DEDUCTION

6.1

Any payroll deduction authorization on file in the school district office shall continue in effect
until revoked. Any teacher who desires membership in the Association, or who has applied for
membership, may sign and deliver to the Board a payroll deduction authorization form
authorizing deduction of unified membership dues in the Association. All such payroll
deduction authorizations shall continue in effect from year to year unless revoked in writing,
Pursuant to such authorization, the Board shall deduct one-twelfth (1/12) of such dues from the
regular salary checks of the teacher each month for twelve (12) months. Deductions for teachers
who sign such authorizations after the commencement of the school year shall be pro-rated,
commencing with the month of employment or month of beginning membership.

With respect to all sums deducted by the Board pursuant to authorization of the employee,
whether for membership dues or equivalent fee, the Board agrees promptly to remit such monies
to the California Teachers Association accompanied by an alphabetical list of teachers for
whom such deductions have been made, categorizing them as to membership in the

Association, and indicating any changes in personnel from the list previously furnished.
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Upon appropriate written authorization from the teacher, the Board shall deduct from the

6.3
salary of said teacher and make appropriate remittance for annuities, credit union, savings
bonds, charitable donations, or any other plans or programs approved by the Board.

ARTICLE VII: HOURS OF EMPLOYMENT

7.1 The workday for a teacher shall be a professional day, including a thirty (30)
minute duty-free lunch.

7.2 The workday shall begin fifteen (15) minutes prior to the time students are to be in their
first class and a minimum of 10 minutes after the last bell.

73 There will be a fifteen (15) minute afternoon recess for students that will be duty free for
the teachers in K-3.

7.4 Each teacher shall have a duty-free, uninterrupted lunch period of at least thirty (30)
minutes, exclusive of passing time.

7.5 In addition to school-based workday duties, employees shall be required to perform
other duties as assigned as directed by the immediate administrator.

7.6 The provisions of this Article shall be applied equitably to all members of the bargaining
unit as so far as practicable.

7.7 Meetings requiring participation of staff beyond the normal workday shall be posted at
least forty-eight (48) hours in advance unless in an emergency.

7.8 The parties agree to provide at least the minimum number of instructional minutes
outlined in SB 813 during the school years covered in this Agreement.

7.9 Should any grade level meet or exceed the goals listed above, it is agreed that no
reduction in the number of minutes shall take place during the term of this Agreement.

7.10  In-service workshops called by the District, as well as county sponsored workshops,
requiring certificated personnel to attend for a time period of over an hour, shall be held
on minimum days, or non-student contact days. “Workshops” are to be defined as
training or informational sessions, initiated by the administration, to improve teaching
skills.

7.11 The district will attempt to schedule all [EP meetings during the school day whenever
possible and provide a sub for the teacher's class.

ARTICLE VIII: LEAVES

8.1 Every full time employee shall be credited with ten (10) days of paid sick leave per year.

8.1.1  Unused sick leave shall accrue from school year to school year.
8.12 At the beginning of each school year, every employee shall receive a sick leave allotment

credit equal to his/her sick leave entitlement for that school year. An employee may use
his/her credited sick leave at any time during the school year.
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83

8.4

The Board may require a physician’s verification of illness after five (5) consecutive days
of sick leave usage.

The Board shall provide each employee with a written statement of his/her accrued sick
leave total and his/her sick leave entitlement for the school year no later that October 1 of
each school year.

Bereavement Leave

Employees shall be granted leave with full pay not to exceed four (4) days or six (6) days
if out of state travel is required on account of the death of his/her immediate family.
Immediate family as viewed in this section is defined as the mother, father, grandmother,
or grandfather of the employee or of the spouse of the employee, and the spouse,
significant other, son, son-in-law, daughter, daughter-in-law, sister-in-law, brother-in-law,
brother or sister, aunt, uncle, or any relative living in the immediate houschold of the
employee.

Jury Leave

8.4.1 The goveming board of the school district shall grant leave of absence to employee to

appear as a witness in court other than as a litigant or to respond to an official order
from another governmental jurisdiction for reasons not brought about by the
connivance or misconduct of the employee.

842 The governing board shall grant leaves of absence to employees, in positions

requiring certification qualifications, regularly called for jury duty in the manner
provided for by law.

84.3  The govemning board shall grant such leaves of absence with pay up to the amount of

the difference between the employee’s regular eamings and amy amount he/she
receives for jury or witness fees.
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85

8.6

8.7

Health Leave/Family Illness Leave

The District may grant an employee, upon request, an unpaid leave for health or family illness
reasons. Such leave shall be for a minimum of one (1) semester and maximum of one (1) school
year. The District may extend health leave upan employee’s request.

8.5.1 A statement by the employee’s physician to the effect that the employee is entitled to
such leave be furnished at the District’s request.

8.5.2  The employee shall notify the District of his/her intended return date at least two (2)
weeks (and preferably four [4] weeks) in advance.

8.5.3  Health leave may be granted with pay if an employee is temporarily unable to perform
his/her services because of illness, accident, or quarantine. (Ed. Code §44964)

Extended Illness Leave

If an employee has utilized all of his/her accumulated sick leave and is still absent from his/her
duties on account of illness or accident for a period of five (S) school months or less, then the
amount of salary deducted in any month shall not exceed the sum which as actually paid a
substitute. The five (5) months or less period during which the above deductions occur shall not
begin until all other sick leave provisions for which they are eligible have been exhausted.

Industrial Accident and Illness Leave

An employee shall be entitled to Industrial Accident and Iliness Leave within the limitations as to
the number of days entitlement as set by the Govemning Board. (Ed. Code § 44984)

8.7.1  The total of the employse’s temporary disability indemnity and the portion of salary due
him/her during his/her absence shall equal his/her full salary.

8.7.2  Anemployce shall be deemed to have recovered from an industrial accident or illness,
and thereby able to return to work, at such time as he/she and his/her physician agree that

there has been such a recovery.

8.7.3  An industrial accident or illness, as used in this paragraph, means any injury or illness
whose cause can be traced to the performance of services for the Board.

8.7.4  The Boards report of an industrial accident or illness shall be kept on file in the Business
Office.

8.7.5  The benefits provided in this paragraph are in addition to sick leave benefits.

Accordingly, the Board shall not deduct accumulated sick leave from the sick leave
allotment of a teacher who is absent as a result of an industrial accident or illness.
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8.8 Family Care Leave

The District follows the U.S, Department of Labor FMLA laws. The following is an
abridged version from their published guidelines.

8.8.1 Employees who have completed one year of service, which includes at least 1250 hours
of service for the District during the previous one year period (District full time
employees working a complete school year have satisfied the minimum hourly
requirement) have the right to request unpaid leave of absence for up to 12 workweeks
within a 12-month period for the purpose of caring for a new baby, a newly adopted
baby, or a newly placed foster child or for a child, spouse, or parent with a serious
health condition, or medical leave for the employee's own serious health condition.

8.9 Other Leaves

[n addition to the provisions of this Article, the Board of Education may, upon prior written
request of an employee, grant paid or unpaid leaves of absence when said request is deemed by the
Board, in its sole discretion, to be in the best interest of the District. Approved leaves shall not
normally be granted for more than one (1) school year, or more than the remainder of the school
year in which the leave takes place.

ARTICLE IX: VACANCIES, TRANSFERS, REASSIGNMENTS

9.1 Appointments to Vacancies or New Positions Within the District: Whenever a vacancy occurs in
a position within the Unit, or & new professional position is created within said Unit and said
vacancy or position is to be filled on a permanent basis, the Board shall post written notice
thereof. During the calendar year, as vacancies or new positions occur within the District, the
Board shall provide for appropriate posting of said positions and qualifications required in all
school buildings within the District. Nothing herein shall prevent the Board from making
temporary assignments of personnel to fill the position.

9.2 Transfers or Reassignments

92.1  Any teacher transferred or reassigned shall have the right to receive, upon written
request, the reasons in writing.

9.2.2  All iransfers or reassignments shall be made based on criteria to include, but not be
limited to, credential, experience, and the best interests of the educational programs
within the District after prior discussions with the affected teacher(s).

923  All reassignments shall be for good and sufficient reason(s).

92.4 The Association may provide advisory input to the Board regarding reassignments.

9.2.5 Individuals are to be notified of reassignment immediately after the June Board of
Trustees meeting.

926  Teachers who are required to change classrooms shall receive $250 for moving.

ARTICLE X: EMPLOYEE BENEFITS
10.1 The Board shall contribute for the 2021-22 contract year, retroactive to August 1, 2021, up to

$925 per month toward the following henefits: Medical, dental, and vision benefits.
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10.2

10.3

10.4

10.5

10.1.1 Medical Insurance — The Board shali provide for all full-time leachers a medical
insurance plan. Any change in the plan shall be mutually determined by the Aassociation
and the Board. The Board shall also provide full coverage for individual eligible
employees. Coverage for Medical Insurance shall be provided through Leap, Carpenter

& Kemps Insurance Agency.

10.1.2 Dental Plan — A dental plan shall be provided by the Board for all teachers and
dependents. Any change in the plan shall be mutually determined by the Assaciation and
the Board. Coverage for Dental Insurance shall be provided through the Leap, Carpenter

& Kemps Insurance Agency.

10.1.3 Vision Plan — The Board shall provide for all full time teachers and their dependents a
Vision Care Plan through Vision Service Plan (V.S.P.), known as Plan B. Under this plan
frames are provided each twenty-four (24) months, while examination and lenses are
available each twelve (12) months. Coverage for Vision Insurance will be provided
through the Leap, Carpenter & Kemps [nsurance Agency.

10.1.4 MOU signed - dated August 23, 2018. Full-time employees may opt for cash in lieu of the
insurance benefit for up to 70% of the cap amount. If an employee purchases insurance through
the school district provider and the total cost is less than 70% of the cap the employee will be
entitled to the difference in cash. Proof of insurance is required for those not taking the District
Insurance.

Tax Sheltered Annuities - Teachers may participate in tax sheltered annuity programs, with the

Board providing payroll deductions for this purpose.

Voluntary Deductions — Teachers may voluntarily participate in other legal services for teachers,
with the Board providing payroll deductions for this purpose (i.e., life insurance, salary protection
insurance, etc.).

Duration of Benefits — The benefits in this Article shall remain in effect during the contract term
of the particular benefit. Should a teacher’s employment terminate during the school year, he/she
shall be entitled to continue coverage under the medical and dental plans, Such teacher shall pay
the premium for the continued coverage under the medical and dental plans. Such teacher shall
pay the premium for the continued coverage in advance on a month-to-month basis.

[t is agreed that the District shall take no action to reduce the benefits described herein for the
term of this Agreement.

ARTICLE XI: STIPENDS, HOURLY RATES

11.1.1

11.1.2

11.3

11.4

The salary schedules to be in effect for the 2021-22 and 2022-23 school years are found in
Appendix A of this agreement. Teachers new to the District shall be placed on the schedule based
on the number of units above the BA plus years of recognized experience. Should a teacher not
obtain 30 units above a BA, that teacher shall be placed at step 1 and remain at step 1 until the
requirements of the BA+30 are met. At that time, the teacher shall be placed on the appropriate

step based on years of service.

Teachers who attend overnight field trips shall be compensated an additional $100 per night.

The District may select certificated personnel to work with students after school. Certificated
personnel working in this extra duty position(s) shall be paid $40/hour.

For a teacher to advance to another column on the salary schedule for the following year, the
teacher must notify the District in writing prior to June 1* of their intent to qualify for such
column movement. Units to be utilized for movement on the salary schedule must first be
approved by the Superintendent. Credit shall be allowed on the salary schedule for the following
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11.5

11.5.1

11.6

11.7

11.8

year for units earned on or before August 31%. Verification of these units must be filed in the
District office by September 1* with an official transcript or a “work in progress” form signed by
the instructor, which wilt then be verified by an official transcript.

Any teacher hired under an internship credential shall be placed on the regular salary schedule for
the second year of service. The first year of service shall be credited toward tenure status.

* Experience credit shall be granted on a year-for-year basis up to thirteen (13) years for
teaching experience in grades K-12 in any public school, college or WASC accredited private
school.

For each student that the classroom enrollment is over a staffing ratio of 30:1, the District will pay
annually to the teacher $150 per student up to a maximum payment of $1,000. This provision
shall only be counted for classcoom enrollment purposes in the one classroom on which
attendance / enrollment class list the students appear and are counted for State attendance
purposes. For the purpose of calculating classroom enrollment, enroliment data from the last day
of the 4 schopl month (P1) and of the 7" school month (P2) shall be averaged.

Teachers shall receive Extra Duty Pay in the form of a stipend for activities listed in Appendix B
of this agreement.

Effective with the 2005-2006 school year, teachers will be given five in-house units for each of
the two years of required participation in the Induction Program.

ARTICLE XII: PROCEDURES FOR EVALUATION

121

12.1.1

12.1.2

12.1.3

12.2
12.2.1

12.2.2

12.2.3

* Forms to be used: Permanent Teachers: 1) Evaluation Checklist and Record of Evaluation
2) Observation Forms  3) Pre-Observation Form

[t is understood and agreed by the parties that the primary objective of the evaluation process is to
improve the quality of instruction. Evaluations of teachers will be according to the requirements of
the California Education Code sections 44660-44664 more commonly known as the Stull Act.
When scheduled for evaluation, a teacher shall be evaluated by one "Evaluator” who shall be his/her
Superintendent or principal/administrator.

Within the first month of the school year, all teachers subject to evaluation shall be provided with
Appendix E, form 1, and be natified of the requirement to be evaluated.

The evaluator shall have the right to reasonable use of the expertise of others within the district
administrative personnel in an effort to improve instruction. Summary statements from the assisting
administrator(s) may be referred to by the evaluator in his/her evaluation of the teacher.

Evaluation made pursuant to this Article shall be reduced to writing on the Evaluation Report Form
(form 2) and a copy thereof shall be provided to the teacher not later than thirty (30) days before the
last school day on the school calendar for the school year in which the evaluation took place. On the
teacher's final formal observation form for the school year the evaluator will include a summary
evaluation at the end of form 2. This document will conclude the evaluation for the year.

Probationary/Intern/Emergency Teachers

The evaluator shall evaluate every probationary/intern/emergency teacher twice each year. A
minimum of two observations (form 2, appendix E) will be done with each formal written
evaluation. Teachers will be observed a minimum of four times using the "Checklist Evaluation
Form.” The observation process is described in detail below in the section entitled Observation
Process.

Once a teacher receives permanent status he/she will be evaluated every ather subsequent year
except as specified below. Form to be used: Appendix E, forms 1-4

In the event an employee receives a negative evaluation, the evaluator shall provide the evaluatee
with specific recommendations as to areas of needed improvement in the evaluatee's performance,
and the evaluator shall endeavor to assist the evaluatee to improve performance. Appendix E, form 5
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12.3

12.4

12.5
12.5.1

12.5.2

12.5.3

12.54

Permanent teachers with at least 10 years of District service and Meeting and Exceeding Standards in all
areas in previous cvaluations during that 10 year duration may mutually agree with his/her evaluator on
moving to a five year evaluation cycle by completing form 4, Appendix E.

For any permanent teacher whose formal evaluation is not due that particular year, there will be a
minimum of two walk-through obscrvations each year. If, in the walk-through observations, the evaluator
sees a situation that is ot satisfactory, a plan to improve or correct the situation will be developed by the
evaluator and evaluatee that may include further observations untif the situation is corrected. The walk
through observation will be documented through an email by the evatuator to the teacher within 10

calendar days.

Observation Process:

A full lesson observation shall consist of:
a. A minimum of a 30 minute full lesson observation (form 2, appendix E), the observation recap

sheet to document that observation.
b. A pre-conference with the cvaluator prior to the classroom visit.
c. A post-lesson observation conference.

The post-lesson observation conference for a full lesson observation shall be scheduled within 10
calendar days of the observation (although it need not necessarily be held within this time limit), at
which time the Checklist Evaluation Form (form 2) together with a verbal cvaluation of this observation

shall be provided to the teacher.

An cmployee has the right to provide a written response and have it attached to the svaluation repori(s).
In the event he/she wishes to do so, he/she may utilize the Evaluatee Responses to Evaluation Report

form (form 3, Appendix E) for such purposc.

Employees shall have access to their files as provided by statute.

ARTICLE XIII: DISTRICT RIGHTS

13.1

13.2

13.3

134

[t is understood and agreed that the District retains all of its powers and authority to direct, manage
and control to the full extent of the law. Included in, but not limited to, those duties and powetrs
are the exclusive right to: determine its organization; direct the work of its employees; determine
the time and hours of operation; determine the kinds and levels of services to be provided, and the
methods and means of providing them; establish its educational policies, goals and objectives;
insure the rights and educational opportunities of students; determine staffing patterns; determine
the number and kinds of personnel required; maintain the efficiency of District operations;
determine the curriculum; build, move and modify facilities; establish budget procedures and
determine budgetary allocation; determine the methods of raising revenue; contract out work and
take action on any matter in the event of an emergency. In addition, the Board retains the Right to
hire, classify, assign, transfer, evaluate, promote, terminate and discipline employees subject to the

CBA negotiations process and state law.

The exercise of the foregoing powers, rights, authority, duties and responsibilities by the District,
the adoption of policies, rules, regulations and practices in furtherance thereof, and the use of

judgment and discretion in connection therewith, shall be limited only by the specific and express
terms of this contract, and then only to extent such specific and express terms are in conformance

with law.

The District retains its right to temporarily amend, modify or rescind provisions and practices
referred to herein in cases of emergency, and only for the duration of said emergency. The
District shall make a good faith effort to consult with the Association prior to the declaration of an
emergency as provided for herein. The determination of whether or not an emergency exists is
within the discretion of the Board, however, such discretion shall not be exercised in a manner that
is arbitrary, caprivivus ur discriminatory, and said exercise may be subject to review by a court of
competent jurisdictivn at the uption and initiation of the Association.

Any dispute arising out of; or in any way connected with, wither the existence of or the exercise
of any of the above-described rights of the District is not subject to the grievance provisions set
forth in Article V, unless the dispute is otherwise grievable under another Article of this

Agreement.
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ARTICLE XIV: WORK CALENDAR

141  The work calendar for teachers shall be set annually by the Board of Trustees not to exceed one
hundred eighty-three(183) days of service. See calendar Appendix C.

142  The Board agrees to consult with the Association prior to adopting the school calendar.

ARTICLE XV: TEACHER SAFETY
15.1  Teachers shall not be required to work under unsafe conditions.

152  Anemployee has the right and obligation to submit written recommendations to the immediate
supervisor regarding the maintenance of safe working conditions, facilities, and equipment,
repair and modifications, and other practices designed to insure compliance with applicable
standards of the California [nsurance Fund, and the provisions of the District fire and liability
insurance program.

ARTICLE XVI: MISCELLANEOUS PROVISIONS

16.1 Within thirty (30) days of ratification of the Agreement by both parties herein, the Board shall
bear the cost of twenty (20) copies, prepared and delivered to the Association for distribution to
each teacher in the District and each Board member.

16.2 Bargaining unit members who successfully complete Red Cross C.P.R. class and /or the Red
Cross First Aid class shall be awarded one (1) unit of credit for each thirteen (13) hours of class
time toward salary purposes. These mandated classes shall not exceed one unit (13 hours) per
year.

16.3 Classes mandated by the District shall be credited in the same manner as those outlined in 16.2
above.

16.4  Whenever a bargaining unit member uses his/her automobile for the benefit of the District (as
authorized by the District), the member shall be compensated at the rate as approved by IRS
guidelines.

16.5  The District agrees to classify employees in the unit as permanent employees of the District
effective with the start of the 1996/97 school year for any member of the bargaining unit who has
been employed by the Valley Home School District for three (3) complete consecutive years.
This designation is made in compliance with and pursuant to Education Code § 44529.23.

ARTICLE XVIIL: RETIREMENT PROVISIONS

17.1 The probationary or permanent status of certificated employees shall cease on June 30* of the
fiscal year.

17.2  Retirees may continue the benefits of group rates for medical, dental, prescription drug
and vision programs as long as the retiree continues to reimburse the district for these
programs. Retirees may continue other health benefit programs as long as the cost of such is
reimbursed to the district.
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ARTICLE XVIII: CONCERTED ACTIVITIES

18.1

18.2

18.3

18.4

18.5

It is agreed and understood that there will be no strike, work stoppage, slowdown, picketing or
refusal or failure to fully and faithfully perform job functions and responsibilities, or other
interference with the operations of the District by the Association, or by any of the Assaciation’s
officers, agents, or members during the term of this Agreement, including compliance with the

request of other labor organizations to engage in such activity.

The Association recognizes the duty and obligation of its representatives to comply with the
provisions of this Agreement and to make every effort toward inducing all employees to do so.

In the event of a strike, work stoppage, slow-down, or other interference with the operations of the
District by employees who are represented by it, the Association agrees in good faith to take all
necessary steps to cause those emplayees to cease such action.

It is agreed and understood that any employee violating this section may be subject to discipline
up to and including termination by the District; said employee shall be entitled to due process

provisions dealing with discipline and termination.

It is understood, in the event this section is violated, that the District shall be entitled to withdraw
any rights, privileges, services, wages or benefits provided for in this Agreemeat from any
employee and/or the Association; and also, that the Association shall be liable for damages caused
by said violation, as determined by a court of competent jurisdiction.

Provisions of this Article shall be waived during any re-opener or renegotiations.

ARTICLE XIX: TERM AND NEGOTIATIONS PROCEDURE

19.1

This Agreement shall remain in full force and effect up to and including June 30, 2024, and
thereafter shall continue in effect from year to year unless and until one of the parties notifies the
other in writing no later than March 15 of the contract year of its request to modify, amend, or
terminate the Agreement. [n the fall of 2023 either side may reopen negotiations for the 2023/2024

school year.
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19.2

19.3

19.4

19.5

This Agreement may be reopened for the 2023-24 school year for salary and benefits only. No
other Articles will be reopened prior to the 2023-24 school year. The Association shall deliver its
initial proposals for bargaining to the School Board not later than the Board’s regularly scheduled
meeting in May. Unless otherwise mutually agreed, the Board’s lead negotiator and the
Association’s representative shall begin to meet and negotiate in good faith no later than sixty (60)
calendar days following delivery of such proposals. Any agreement reached between the parties
shall be reduced to writing and signed by them.

Either party may utilize the services of outside consultants to assist in the negotiations.

Negotiations shall take place at mutually agreeable times and places, provided that meetings shall
be held within sixty (60) days from receipt of a written request in regard to matters within the
scope of negotiation.

The exclusive representative shall designate representatives who shall each be entitled to
reasonable amount of release time without loss of compensation to attend negotiations
proceedings. All release time shall be granted when unit members are not responsible for
students.

ARTICLE XX: SUPPORT OF AGREEMENT

20.1

The District and the Association agree that it is to their mutual benefit to encourage the
resolution of differences through the meet and negotiation process. Therefore, it is agreed that
the Association and District will support this Agreement for its term and will not appear before
any public bodies to seek change or impravement in any matter subject to the meet and
negotiation process except by mutual agreement of the District and the Association.

ARTICLE XXI: EFFECT OF AGREEMENT

21.1

212

It is understood and agreed that the specific provisions contained in this Agreement shall prevail
over present and past District practices, procedures and regulations, and over state laws to the
extent permitted by state law and that except as expressly provided by specific provisions in this
Agreement all lawful practices and procedures are discretionary with the District.

Provisions of this Agreement shall be applied equitably to all members of the bargaining unit so
far as is practicable.

ARTICLE XXIL: SAVINGS

22.1

222

1f any provisions of this Agreement are held by the highest court of the state or by a Federal Court
of competent jurisdiction to be contrary to law, then such provision will be deemed invalid, to the
extent permitted by such court decision, but all other provisions or applications shall continue in
full force and effect.

The parties agree that should a provision be deemed invalid, the parties will meet within a
reasonable time to negotiate necessary changes in this Agreement as mandated by law.
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ARTICLE 23: DISTANCE LEARNING

In the case where students are required to receive their education through Distance
Learning due to closures of schoals by county or state officials, the following teacher

expectations will be followed:

A. Daily synchronous instrustruction will be required of all teachers.
1. Grades TK-5 will be required to instruct a minimum of 180 minutes per day
that must include Math and ELA including 30 minutes of Designated ELD for any
English Learners enrolled in the teacher's class.
2. Grades 6-12 will be required to instruct for the duration of each class period
B. If the synchronous instructional minutes do not meet the daily minimum required
minutes for the grade span, the teacher must offer additional synchronous instructional
minutes or asynchronous minutes required by AB 77 or any future legislation governing
instructional minutes related to Distance Learning.
(O 180 instructional minutes in Kindergarten
[CJ 230 instructional minutes in grades 1to 3
(0 240 instructional minutes in grades 4 to 8

C. Ensure students still obtain interventions, accommodations and as required by their
identified needs and/or IEP/504.

D. Complete a Weekly Attendance Log for all students on Distance Learning as
required by AB 77 or any future legislation governing attendance and engagement for

Distance Learning.

E. Ensure family is contacted on the date of an absence in accordance with the VHJSD
Reengagement Plan.

F. Complete grades in a timely manner.

G. Meet any other professional obligations that are defined in the VHTA contract (i.e.
IEPs, 504 meetings, PLCs, staff meetings, parent conferences, etc.).
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ARTICLE XXIII: COMPLETION OF NEGOTIATE

24.1 The parties acknowledge that during the negotiations which resulted in this Agreement, each had
the unlimited right and opportunity to make requests and proposals with respect to any subject
matter not removed by law from the area of collective bargaining and that all the understandings
and agreements artived at between the parties after the exercise of that right and opportunity are

set forth in this Agreement.

SIGNATURES:

"
Agreed this % day of N\.R\/‘f/\l\ ,2022.

FORTHE_DI’STR!C : FOR THE AS:SOC T.ION: —
ety Shn. [ath g

/‘ﬁw [.3 (ks fers

Date: 3l ¥ !?'.}’ Date: 3// /) ];/L
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valley Home JSD Board Approved: 2/8/2022
2021-22 4% COLA Based on 7.5 hr/day - 183 day work year

A B Cc D
Step Credential BA+45 BA+60 BA+75
1 $47.671 $49,101 $50,575 $52,091
2 $49,101 $50,575 $52,091 $53,655
3 $50,575: $52,091 $53,655 $55,264
4 $52,091 $53,655 $55,264 $56,922
S $53,655° $55,264 f $56,922 $58,630
6 $55,264 $56,922 $58,630 $60,388:
7 $56,922 $58,630 $60,388 $62,200
8 $58,630 $60,388 $62,200 $64,066
9 $60,388 $62,200 $64,066 $65,989
10 $62,200 $64,066 $65,989 $67,968:
11 $65,989 $67,968 $70,007
12 $67,968 $70,007 $72,107
13 $70,007 $72,107 $74,270
14 $72,107 $74,270
15 : $74,270 $76,499
16 $74,270 $76,499
17 $76.499 $78.793
18 $76,499 $78,793
19 $78,793 $81.157
20 $78,793 $81,157
21 $81,157 $83,592
22 S81 157 $83 392
23 $83 532 386 *0C
24 $83,592 $86,100
25 $86,100 $88,682
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CERTIFICATED ANNUAL SALARY SCHEDULE

Valley Home JSD Board Approved: 5/9/2023
2023-24 5% COLA  Based on 7.5 hr/day - 183 day work year
A B Cc D
Step Credential BA+45 BA+60 BA+75
1 $53,734 $53,949 $54,165 $55,790
2 $53,949 $54,165 $55,790 $57 464
3 $54,165 $55,790 $57,464 $59,187
4 $55,790 $57,464 $59,187 $60,963
5 $57,464 $59,187 $60,963 $62,792
6 $59,187 $60,963 $62,792 $64,675
7 $60,963 $62,792 $64,675 $66,616
8 $62,792 $64,675 $66,616 $68,614
9 $64,675 $66,616 $68,614 $70,674
10 $66,616 $68,614 $70,674 $72,793
1 $70,674 $72,793 $74,977
12 $72,793 $74,977 $77,226
13 $74,977 $77,226 $77,226
14 $77,226 $79,542
15 $79,542 $79,542
16 $79,542 $81,930
17 $81,930 $81,930
18 $81,930 $84,387
19 $84,387 $84,387
20 $84,387 $86,919
21 $86,919 $86,919
22 $86,919 $89,527
23 $89,527 $89,527
24 $89,527 $92,213
25 $92,213 $94,977
Effective Date: 7/1/2023 REV 5/9/2023
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APPENDIX B

EXTRA DUTY STIPENDS

ACTIVITIES
Support Provider for Induction
o One new teacher
Two new teachers

-]
e Three new teachers
o Four new teachers

Masters Degree
Outdoor Education ($100 per night)

Asilomar

Science/Garden Fair

Admin Designee

** All stipends to be included in employees contract.

STIPEND AMOUNT

$2,500
$2,750
$3,000
$3,250

$1,000

$400

$100

$100

$500 yr

Page 21



22/8/2 Pancaddy parog
2202/L/2 pasiaay

N Spig  :5pU3 AeQ [ooyds
INV ST:8  :SHEIS AeQl |0OY3S

AvQ SIN3QIS3¥d
{a3n43580) AVAH1HI8 S NTOINIT AVHYHEY

AYQ WIHOWIN 6T AV
MVIYB ONIUdS b1 - 2 NHdV

AYQ ST DNIN YIHLN NILYYIN
HV3IYE YILNIM

zz 9feg
0Z AUvNE8ld YV3YE ONIADSINVHL 62 - TZ ¥3WIAON
ET AUVNUEIS AVOSNVEILSA  TT ¥IEINIAON
ST AHVNNYI A70 HOBY1 5 WIAWIL4IS
ZNVr-6T 330 Avd 1INIGNIAIANI v AINF

sAeq Juapms |B0L OFT

laoyas jo Aeg 35€1 _ STAYW
uopenpesn 3peIg Y1y YZ AV
5pUD JAISWYL PuZ [44:EF]
SpuD JaISAIWIL] 1ST L0

secuasejual Jaydeay / Judled €2-0C 1435

WBIN Jooy5 0 y3e8 L1 Ny
Pours jo heq 151 tronv
S31Va INVLHOdWI

WAIN joays a1 e

saualajuny 13y3ea) / juased

wawdojarag yes

puanIIM

Pasoi) 100y23

wdpe
ZT 3@ PASS|WSIP 51 (0DY3S - AEQ WInUNUIN

PanBsqQ / AeplicH

sBunas preog 100Yds

Aepyrap jjei5
Aeq yIoMm 31 MDY Anr
4] 1aype N
LEES LR s|afmeimijijwis s|ld|HLIm|LIW]|S

3annr

NYdv

HOUVYIN

ABVNYE3s

438000

1SNoNY

1epuaje) Jedj [00YIS £202-2202

9515-88 (602) Xv4 LTT0-L¥8 (607) |
T9ES6 VD ‘@ UOH #3][EA “any J33UO|d TEZET
yJapuajupadng Saxqys Ijig

1214151 TOOHIS LNIOf JINOH AJTIVA



£202/81/v paroiddy

Nd S92 i5pu3 Aeq |ooyds
WV ST:B  :Suels AeQ (0oyds | 0Bt

sheq JU3pms (230l 08T _
Fas
Janyas Jo Aed 157 _ EZ AV
uopenpes IPEIO NP TTAYW FAS
Spua J31SIWN) PUZ 12934
SPUB 235D ST 9z D0 ot
$2IUDIDJUQD 13YILI] / 1WdIed TZ-61 1d3S
100436 Jo Aeq 151 €onv o1
Wy ous o1 el zonvy
S3lvd LNV1HOdWI 1
148N [o0y35 oL ¥Img N518 48
$3IUaI3JUO) Jaydea] / wased 21d
wawdajosdg gers . 9t
aseajay ey
puMIIM r44

HIN3JLINNT 6T 3INNC

AVOIVIHOWIW LT AV
AVIYB ONIYDS S NUIY-6Z HOHYW

AVQ SLINIAISIHd BT AHVNEEI

(Q1AN1sRO} AVOHLYIG SNTOINT INYHYHEY 2T AMVNYE3d
AYQ SHM DN HIHLNTNILYYIN - ST ABYNNYT

Av3IYE YIINIM T NVI-BT J30

SAVAIOH / SHiivIyg

AY3HB ONIAIDSHNYHL - ¥Z7-0T HIBWIAON
Q3AMISEO /WO SAVHILIA 0T HIBWIAON

AVd YOEY1 b HIAWILIIS
AvQ DNIOMAAIANT b AINT

»

-L...Lﬁ_ﬂ_ﬁ

anne

AN

TiHdY

_'__ch_..‘
- AHYNUE3d
AdVINYT
- YIAWIIA0
- HIBNIAON
—

Y3800
pasay) 10035 — X
[+14
wdog:zt
17 passws)p 5| |00Y3S - ALQ WL HigWaLdIs
panIasqo / AEpYOH 114
1snany
$RURIIN piTOg OS5
Aepyiom Hers
Aani
Aeq y10pn Jaydea] MaN
[« EDE]] HINOW

1epua|e) 1edA |00YIS YZOZ-EZ0T
1214.1S1a TOOHDS LNIOf IWOH AITIVA

95ve-8Y8 (602) Xvd LTT0-Lv8 (602)
19£G6 Y 'SLIOH /3||eA “BAY 199UONd TETET
apuajuisadng Yaxys |11g



Appendix D

District Grievance Form

Certificated Grievance Fonn

Employee Name:

Description of Grievance:

Date(s) cause of grievance occusred:

Date(s) of Informal Meeting:

Specific Articles or policies alleged to have been violated:

Relief sought:

Date: Signature:
Upon completion of this section, grievant shall distribute the original to the principal, a copy to the Association and retain a copy for

his/her records.

Disposition by superintendent / designee:

Date: Signuture.

Upon completion of this section, principal shall retain original, present a copy to the grievant and a copy te the Association.
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APPENDIX E: FORM (, VHISD EVALUATION CHECKLIST AND RECCQRD OI EVALUATION

Valley Home Joint School District
Evaluation Checklist and Record of Evaluation

Teacher:

Evaluator:

Date of Last Completed Evaluation: / /

Teacher Status
[ Probationary / Inter / Emergency
[0 Permanent (3-10 years)
{0 Permanent (10} years)

Teacher notified of requirement to evaluate during current school year: /I
Requirements
[J Four observations for Probationary/Intern/Emergency plus two evaluation forms (repeat
checklist twice)

([ Two observations for Probationary/Intern/Emergency plus one evaluation form

Observation Process Date of | Administrator Evaluatee

Step
Event Initial Initial

I Observation Pre- Confercace / Pre Observation Form

2 Minimum 30 Minute Observation

3 Post-Observation Conference and Observation (must be calendared
within 10 days of observation)

4 Optional Employee Response (must be submitted within 10 work
days of receiving an evaluation form)

5 Observation - Pre-Conference / Pre Observation Form

6 Minimum 30 Minute Observation

7 Post-Obsecvation Conference and Observation (must be calendared
within 10 days of observation)

8 Opticnal Employee Response (must be submitted within 10 work
days of receiving an evaluation form)

This form will be updated througheut the year. 1t will be maintained by the Administrator, but availabla to the
teacher at any time. When complete, a copy of the form will be given to the teacher and the original will be placed in

the employee file.
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Valley Home Joint School District
Certificated Personnel Evaluation

|:| INTERIM EVALUATION — Date D FINAL EVALUATION — Date
iluatee: Evaluator: Bill Slikker

Site(s): Valley Home Elementary Grade(s):

Time/Period: Subject(s):

Date(s) of Observation(s): Date(s) of Conference(s):

Rating: E=Exceeds Expectations M=Meets Expectations N=Needs Improvement U=Unsatisfactory

Standard 1: Engaging and Supporting All Students in Learning Rating
1} using knowledge of students to engage them in learning, 2) connecting learning to students’ prior knowledge, backgrounds, life experiences, and interests, 3} connecting

subject matter to meaningful real-life contexts, 4) using a varlety of instructional strategies, resources, and technologies to meet students’ diverse learning needs, 5) promating

critical thinking through inquiry, problem salving, and reflection, 6) monitoring student learning and adjusting instruction while teaching.

Standard 2: Creating and Malntaining Effective Environments for Student Learning Rating
1} promoting social development and responsibility within a caring community where each student Is treated fairly and respectfully, 2) creating physical or virtual learning
environments that promote student learning, reflect diversity, and encourage constructive and praductive interactions among students, 3) establishing and maintaining

learning environments that are physically, intellectually, and emotionally safe, 4) creating a rigorous learning environment with high expectations and appropriate support for

all students, 5) developing, communicating, and maintaining high standards for individual and group behavior.

Standard 3;: Understanding and Organizing Subject Matter for Student Learning Rating

1) demonstrating knowledge of subject matter, academic content standards, and curriculum frameworks, 2) applying knowledge of student development and proficiencies to
ensure student understanding of subject matter, 3) organizing curriculum to facilitate student understanding of the subject matter, 4) utilizing instructional strategies that are
appropriate to subject matter, 5) using and adapting resources, technologies, and standards-aligned instructional materials, including adopted materials, to make subject
matter accessible to all students, 6) addressing the needs of English learners and students with special needs to provide equitable access to the contents
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Standard 4: Planning Instruction and Designing Learning Experiences for All Students Rating
1} using knowledge of students’ academic readiness, language proficiency, cultural background, and individual development to plan instruction, 2) establishing and articulating
goals for student learning, 3) developing and sequencing long-term and short-term instructionat plans to support student learning, 4) planning Instruction that incorporates
appropriate strategies to meet the learning needs of all students, 5) adapting instructional plans and curricular materials to meet the assessed learning needs of all students.
Standard 5: Assessing Students For Learning Rating
1) Applying knowledge of purposes, characteristics, and uses of different types of assessments, 2) Collecting and analyzing assessment data from a variety of sources to infarm
instructian, 3)Reviewing data, both individually and with colleagues, to monitor student learning, 4) Using assessment data to establish learning goals and ta plan,
differentiate, and modify instruction, 5) Involving ali students in self-assessment, goal setting, and monitoring progress, 6) Using available technologies to assist in it,
analysis, and communication of student learning, 7)Using assessment information to share timely and comprehensible feedback with students and their families.
Standard 6: Developing as a Professional Educator Rating
1) Reflecting on teaching practice in support of student learning, 2) establishing professional goals and engaging in continuous and purposeful professional growth and
development, 3) Collaborating with colleagues and the broader professional community to support teacher and student learning, 4) Working with famitles to suppart student
learning, 5) engaging local communities in support of the instructional program, 6) Managing professional respansibilities to malntain motivation and commitment to all
students, 7) demanstrating professional responsibility, integrity and ethical conduct.
Comments:
Additional sheet attached (Optional) — Signatures & date required on optional sheet
POST EVALUATION ACTION (Please mark appropriate box[es]).
D None l:] Improvement Plan Evaluate Next School Year PAR Referral
Required for Needs Improvement Required for a combination of two Required for a permanent unit
and/or Unsatisfactory Ratings in any (2) or more N’s or U’s in any standards. member with two (2) or more N’s or
standard. U’s in any standards.
Evaluator Signature Date Evaluatee Signature Date
Signature of Evaluatee does not necessarily signify agreement with the Evaluator’s ratings.
Distribution: Original to Evaluatee Copy to Evaluator Copy of Final Evaluation to Persannel Department Revised 1/3/z
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APPENDIX E: FORM 3, EVALUATEE RESPONSE TO EVALUATION REPORT

Valley Home Joint School District
Evaluatee Response to Evaluation Report

___ Permanent ___ Probationary ___lst Year __ 2nd Year

Name of Evaluatee

This form may be completed by the evaluatce in tesponse to the evaluation report(s). When completed, this form

will be attached to the evalustion report(s).

Evaluator’s Sigﬁamre

Date "~ Bvaluatee’s Signat;re _ Date-.

Original - Personnel Copy 1- Evaluatee Copy ? - Fvaluator

Notice: Evaluatee has ten (10) days within which to complete a response on this form prior to this form’s inclusion
in evaluatee's personnet file.
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ALFLINUIA C. FURIVL %, TLY B- T BAK BVALUALIUN CTULE KEQUES L FORM

Valley Home Joint School District
Five- Year Evaluation Cycle Request Form

Instructions: For teachers eligible to be placed on the five-year cycle, during the first month of school the
teacher shall complete or provide a previously signed copy of this form to his/her site administrator.

Having met the contractual requirements to be placed on a five-year evaluation cycle according to the
requirements of Assembly Bill 954 (2003), [ hereby request to be placed on a five-year evaluation cycle.
My last completed evaluation was for the 20 /20 school year. The next required evaluation will

be for the20___ /20 ___ school year.

Teacher Signature and Date

Administrator Signature and Date

Signature of both Teacher and Administrator s acknowledgement of mutual agreement that the teacher
shall be evaluated once every five years. This agreement remains valid until revoked in writing by either
party or until the conclusion of the five-year cycle. Revocation shall not be later than the first month of

the school year.
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Memorandum of Understanding
Between
Valley Home Joint School District Board of Trustee
And
Valley Home Teachers Association
April 6, 2022

This Memorandum of Understanding is entered into effective the 12t day of April 2022 by and
between the Valley Home Joint School District and the Valley Home Teachers Association.

Effective April 13» 2022 — Article 7.2 of the Certificated Agreement will read: “The workday
shall begin fifteen (15) minutes prior to the time students are to be in their first class and a
minimum of fifteen (15) minutes after the last bell. Workday will be considered 7.5 hours each

day including mandatory staff meetings.

Effective April 13 2022 — Appendix B “Extra Duty Stipends” will include a yearly stipend for
Yearbook Advisor in the amount of $350.

s oTTD o Bsddl

Sheri Rathbun, VHTA President Bill Slikker, Superintendent

4=l - 2002 ol

Date Date

By d/é(///%/ & r%

Julie Haynes, Boar. estdent

Date




